BRINERERLEEEH
Notes to Employment of Foreign Domestic Helper (“FDH”)

1. Z{HELTE Payment of wages:
a. B H DISCESE BRI o Al BRENHGEIE LAEEA TP BT S T - BRI fBEALL
R4 Y& - Employer (‘ER”) is advised to pay wages by cheque or by autopayment into your FDH’s bank account. To do this, ER

has to obtain your FDH’s consent beforehand. If your FDH does not prefer such methods of payment, ER should pay him/her wages in
legal tender.

b. (BT HAIRHE LA TEMNLS: - PIARIAVS TS EH - (8 TIREAEMR T&E K is eiR RIS - 12K B LT
UZEIZIE - ER is required to keep records of wage payments, e.g. relevant bank statements. ER should also provide a receipt for payment
of wages and food allowance and ask your FDH to acknowledge receipt of the amount.

2.

REH e EAGERIR4S T L&D —RIKEH -

Rest Days ER should provide your FDH at least one rest day in every period of seven days for the FDH.

EERH * | EIMNERERL  NmikBEEN R AEEEEERH - (B LOEEERH Z AT E R X E5 e w3 EH -

ETEZAEZEH N EREE -
Statutory All FDHEs, irrespective of their length of services are entitled statutory holidays. If the FDH has been employed continuously
Holidays y the ER for 3 months preceding any of these holidays, he/she is entitled to the holiday pay.
lid by th f h di f these holidays, he/she i itled to the holid

BEFER # | BLAR—RESLIIERI2ER®R  FAEEZAEHFER - FROBGEZEFEEHTRIEY 2 R4 -

Annual Leave | A FDH is entitled to paid annual leave after serving every period of 12 months with the same ER. The FDH’s entitlement to

paid annual leave will increase progressively from 7 days to a maximum of 14 days according to the length of service.

* 2023 IBRIAERHEZ: AR5 HEFAERNAFFRER
The 13 statutory holidays for 2023 are: Years of Service Annual Leave Entitlements
1 | 1ALH 1 7

The first day of January (1 January)
o | EEEEERI— (1A23H) 5 ;
The second day of Lunar New Year (23 January)
3 | BEFVI= (LH24H) 3 8
The third day of Lunar New Year (24 January)
4 BEEFYIY (1H25H) 4 9
The fourth day of Lunar New Year (25 January)
HIHE (4H5H)
S Ching Ming Festival (5 April) 5 10
ZEhEh (SH1H)
6 | Labour Day (1 May) 6 11
2 | BB (5H26H) 7 12
The Birthday of the Buddha (26 May)
‘el (6H22H)
8 Tuen Ng Festival (22 June) 8 13
g | AARITEIERIZECEH (TALH) 9= LA E (9or 14
HKSAR Establishment Day (1 July) above)
10 | PRKEREE (9H30H)
The day following the Chinese Mid-Autumn Festival (30 Sept)
11 | BIEEH (0H1H)
National Day (1 October)
1o | EF5HT (10H23H)
Chung Yeung Festival (23 October)
Aff (12H22H) = BEhn (12A25H) (iR L)
13 | Chinese Winter Solstice Festival (22 December) or Christmas Day
(25 December ) (at the option of the employer)
FER

() 1R C(RIERED) -~ EREFEY)— - F9) _SEY ZEER AN - §UREFY) PUERR A B E 1M P RKERSE H 2 I H I > RIBAth
DGIEA= PG NE EI(EH%W/\H TER) BREREERE - Hit 2023 FRREET—EERNH - RILARMIEERE G bREF -

(i) RS - #WA = LAUAERE - AEERHEZEESNAEH - BRREEE AR - ZHERIIEEERH - ZERH - ABEHREZURE
HEYHT - QR REfEEN G2 RN 3 B H - A HREFH - FOHERREENRERT 12 (@ P THE

e itlm

FlEHREHZEENH - REEH (10 H 1 H) SHEERAEZENE - BEERFAME 10 5 2 H) - HEHALIEEERE ~ 55E
e -~ B HEAEREENET -

Please note:

(i) According to the Employment Ordinance, when either Lunar New Year’s Day, the second day of the Lunar New Year or the third day of the Lunar New Year falls on a Sunday, the
fourth day of the Lunar New Year is designated as a statutory holiday in substitution; and in the event that the day following the Chinese Mid-Autumn Festival falls on a Sunday, the
day thereafter (i.e. the 17th day of the eighth month of the lunar calendar) is designated as a statutory holiday in substitution. As the first day of Lunar New Year of 2023 falls on a
Sunday, the fourth day of Lunar New Year will be designated as a statutory holiday.

(i) All employees are entitled to the above statutory holidays. If the statutory holiday falls on a rest day, a holiday should be granted on the day following the rest day which is not a
statutory holiday or an alternative holiday or a substituted holiday or a rest day. An employee having been employed under a continuous contract for not less than 3 months is entitled to
the holiday pay which is equivalent to the daily average wages earned by the employee in the 12-month period preceding the holiday.

Reference example:

An employee is granted rest days on Sundays. As the National Day (1 October) falls on Sunday, the employer should grant a holiday on the next day (i.e. 2 October), but this day should
not be a statutory holiday or an alternative holiday or a substituted holiday or a rest day.
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